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Learn To Do Well 

 

 

St. Agnes’ CE Primary 

 Behaviour Policy  

As a Rights Respecting School we recognise Article 28 ‘The right of every pupil to a good quality 

education’ and Article 19 ‘All pupils have the right to be protected from danger’ from the UN 

Convention of the rights of the pupil. 

It is a primary aim of our school that every member of the school community feels valued and 

respected, and that each person is treated fairly, justly and well.  We are a caring community, whose 

values are built on mutual trust and respect for all members of the school can live and work together 

in a supportive way, to ‘learn to do well’. We endeavour to promote an environment where 

everyone feels happy, safe and secure so that people can work together with the common purpose 

of helping everyone to learn. 

 

Aims and expectations  

 Encourage pupils to have high expectations of their own behaviour  

 To emphasise that everyone has rights and responsibilities and to encourage pupils to take 

responsibility of their actions 

 Encourage increasing independence and self-discipline so that each pupil learns to accept 

responsibility for his/her own behaviour 

  Foster positive caring attitudes towards everyone where achievements at all levels are 

acknowledged and valued 

 Have a consistent approach to behaviour throughout the school  

 Make boundaries of acceptable behaviour clear and ensure safety  

 Raise awareness about appropriate behaviour and promote it through positive 

reinforcement. 

It is important that all adults working in school accept responsibility for behaviour throughout the 

school and act appropriately when misbehaviour is noticed. This policy aims to help pupils to grow in 

a safe and secure environment, and to be become positive, responsible and increasingly 

independent members of the school community. 

This behaviour is encouraged in every area of school activity and pupils are helped to recognise 

examples of good behaviour at all times. Each class also has its own rules guide formed by pupils. 

 .  
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Pupil responsibilities  

 To work to the best of their abilities, and allow others to do the same  

 To treat everyone with respect 

 To follow the instructions of all the environment in and out of school 

 To co-operate with other pupils and adults. 

 

Staff responsibilities 

The Headteacher holds overall responsibility for good discipline in the school, assisted by the Deputy 

Headteacher and the management team in each department. 

Each class teacher will manage and oversee the day-to-day behaviour of the pupils in their own 

class. 

The Headteacher delegates powers to all staff, teachers teaching assistant, lunchtime organisers and 

clerical staff to deal with any issues that may arise. 

At the end of lunchtime, the lunchtime organiser reports any significant incidents to the class 

teacher. 

Positive and behaviour incident logs are kept in all classrooms to record significant incidents 

including those relating to behaviour, bullying and racism.  Significant incidents are also recorded in 

CPOMS. 

The children are encouraged to show equal respect for all staff and pupils in the school. 

 To make clear our expectations of good behaviour  

 To treat all pupils fairly and with respect 

 To raise pupil’s self-esteem and develop their full potential 

 To provide a challenging, interesting and relevant curriculum  

 To create a safe, pleasant, stimulating environment , physically and emotionally  

 To use rewards, rules and sanctions clearly and consistently  

 To be a good role model 

 To develop a class charter with pupils so that pupils are very clear about how they are 

expected to behave 

 To form a good relationship with parents so that all pupils can see that the key adults in their 

lives share a common aim 

 To deal with any incidents promptly and inform parents when necessary  

 To recognise that each pupil is ab individual and to be aware of his/her needs 

 To offer a framework for social education. 
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Parents responsibilities  

At St Agnes, staff work In close co-operation with parents to achieve high standards of self-discipline 

in the children. Sometimes children will be displaying similar challenging behaviour at home as at 

school. We believe much can be achieved when there is a high level of trust and partnership 

between the parents or carers of the pupils and the staff of the school.  

 To make pupils aware of appropriate behaviour in all situations 

 To encourage independence and self-discipline  

 To show an interest in all that their pupil does in school  

 To foster good relationships with the school. 

 To be aware of the school rules and expectations and to support the school in the 

implementation of this policy 

 To alert the school as soon as there are any concerns. 

 To let school intervene and deal with situations where other pupils are involved with their 

child. 

 

What we do to encourage positive behaviour  

 We make clear our expectations of good behaviour by promoting mutual respect 

 House point system  

 We encourage pupils to take responsibility for their own actions and behaviour  

 We praise good behaviour and effort 

 We encourage pupils to make the right choices and consider the consequences of their 

actions 

 Achievement assemblies to recognise those pupils with outstanding behaviour stickers from 

Headteacher   

 We refer to Behaviour  Charter regularly  

 Regular PHSE lessons  

 Lunchtimes: Stickers for good manners, behaviour, helpfulness at lunchtime 

 Visiting Headteacher or senior management team for praise. 

 

What we do to reward positive attitudes  

 Instant verbal praise or written comment on work where appropriate  

 Call in parents to show good work 

 Positive acknowledge for achievement, effort, attitude and all other positive aspects of 

behaviour 

 Displaying the pupil’s work in the classroom to acknowledge their achievements  

 Team points & stickers  

 House points  

 Achievements Assembly-pupils come up to receive certificate, which is displayed on the 

achievement board 
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 Class/personal targets and agreed rewards  

 Share success with partner class and/or SLT 

 

What we do if a pupil makes the wrong choice  

 We raise the issue with them using clear and consistent language  

 Where necessary we discuss incidents with the pupils involved  

 Where possible, we encourage pupils to try to resolve disagreements themselves  

 We encourage pupils to take responsibility for their own behaviour  

 

Our whole school approach to inappropriate behaviour will be followed consistently by all staff. 

When unacceptable behaviour is encountered the following consequences within behaviour tracking 

should be taken: 

Consequences  

Foundation stage  

 On the behaviour chart all pupils begin the day with their name placed on green 

 Positive behaviour is recognised by the pupil’s name being moved up to silver and then gold 

 Poor behaviour choices result in a pupil being moved down onto yellow and then red  

 At the end of the session all pupils who have made good behaviour choices are recognised 

with a silver or gold sticker  

 Unacceptable behaviour choices result in the pupil moving to red and consequently time out 

in Nursery to reflect on their choices and actions 

 If the behaviour is still a concern then the pupil is taken to a member of the SLT  

Key Stage 1 & 2  

 Verbal warning  

 Sitting in a given place  

 Time out of the class using card system (blue for time out) accompanied by VIP and Helper- 

to partner class for a specified time (10 minutes) 

 Discussed with parents at a suitable time, with pupil present, sharing concerns and 

consequences  

 Send to SLT  

 

What are our zero tolerances? 

 Rudeness/swearing towards staff  

 Refusal to follow instructions  

 Striking a member of staff  

 Physical aggression  
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 Fighting  

 Bullying  

 Homophobia  

 Racism  

 Vandalism/damage to property  

 Theft  

 Truancy  

 

Where one of these occur the following consequences will apply: 

 Involvement of Headteacher/deputy head  

 Phone call, letter and meeting with parents to discuss matter  

 Exclusion- lunchtime/temporary/permanent  

 Personal support programme  

 Involvement of any appropriate outside agencies.  

 

 

 

 

The Use of Force to Control or Restrain Pupils 

This school makes use of DfE guidance: Use of reasonable force in schools (2013) in the document 

issued to all staff on induction and via staff handbooks – Guidance for staff on the Use of Force to 

Control or Restrain Pupils (Appendix 4). This document includes guidance on: Reducing the likelihood 

of situations arising where force is required, deciding if force is appropriate, example of situations 

where the use of force may be reasonable and using force safely. All incidents which require the use 

of force or restraint should be reported to the Headteacher immediately and a written record kept. 

Parents must be informed of any incidents where force or restraint has been employed in regard to 

their pupil. 
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